@ SpED

Solutions Uncomplicated

Where Compliance Meets Clarity

Building Community Around Compliance

Special educators continue to represent one of the nation’s most critical shortage areas. Across
districts, finding a qualified candidate often feels like searching for a needle in a haystack. But
beyond the shortage, we must ask why:

Why are certified special educators leaving the field that needs them most? What can leaders do
to make them feel valued, supported, and celebrated?

What we hear time and again is that many special educators feel isolated, undervalued, and
unsupported — especially when serving students who show up with layers of unique challenges
that are not always easy to navigate. To change that, leaders in the field must be intentional about
Building Community Around Compliance — one that nurtures, connects, and empowers those
doing this important work.
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